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The Town Council of the Town of Signal Mountain held a special called agenda meeting
on Monday, June 25, 2007, at 9:00 a.m. in the Town Hall. Those present were:

Mayor Paul Hendricks
Vice-Mayor Hershel Dick
Councilmember Annette Allen
Councilmember Bill Lusk
Councilmember Susan Robertson

Also present were: Town Manager Diana Campbell
Town Attorney Phillip Noblett
See list for others present

Mayor Hendricks called the meeting to order. The Council discussed health insurance for
Town employees for the year July 1, 2007 through June 30, 2008. John Davis, the agent
for health and dental insurance was present. In addition Tom Heys, Chairman of the
Personnel Committee was at the meeting to discuss insurance. After a lengthy discussion
of several options from Blue Cross and Blue Shield and Cigna Insurance., the Council
discussed an option from Cigna labeled as option number 6. The proposed plan had
several changes from the current plan including an increase in the individual employee
deductible from $500.00 to $1,500.00 and the family deductible from $1,000.00 to
$3,000.00. The out of pocket for an individual would increase from $1,500.00 to
$3,000.00 and for a family from $3,000.00 to $6,000.00. The projected annual premiums
for the current census would be $418,642.44. The Town would also adopt a Health
Reimbursement Arrangement (HRA) to reimburse employees the difference between the
current deductible and the new deductible. The Council discussed adopting a Cafeteria
Plan or IRS Section 125 plan for making the premiums deducted from employees a
pretax deduction. Councilmember Robertson made a motion to approve the option
number 6 proposed by Cigna, the HRA and the Cafeteria Plan. Councilmember Lusk
seconded the motion and it passed unanimously.

The next resolution before the Council was “A RESOLUTION AUTHORIZING THE
TOWN MANAGER TO ENTER INTO A RENEWAL CONTRACT WITH
GENWORTH INSURANCE COMPANY FOR DENTAL INSURANCE COVERAGE
FOR TOWN OF SIGNAL MOUNTAIN EMPLOYEES AT THE RATE OF $18.00 PER
MONTH FOR INDIVIDUAL EMPLOYEES AND $56.02 PER MONTH FOR
EMPLOYEES AND THEIR FAMILIES EFFECTIVE JULY 1, 2007 THROUGH JUNE
30, 2008. After a brief discussion Councilmember Lusk made a motion to approve the
resolution. Councilmember Robertson seconded the motion and it passed unanimously.

Next the Council considered a resolution “A RESOLUTION AUTHORIZING THE
TOWN MANAGER AND/OR MAYOR TO ENTER INTO A CONTRACT FOR LIFE
INSURANCE FOR EMPLOYEES OF THE TOWN OF SIGNAL MOUNTAIN WITH
STANDARD INSURANCE COMPANY WITH PREMIUMS AT NINETEEN AND





























































